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Dear Premier 
 
Report of the Auditor-General:  
Auditor-General’s Department: Annual report for the year ended 30 June 2024 
 
As required by the Public Finance and Audit Act 1987 (PFAA), I present to you the 
Auditor-General’s Department’s 2023-24 annual report. This is my first report since 
commencing in the role of Auditor-General in January 2024.  
 
This report summarises our performance and achievements in 2023-24 and gives an 
overview of what we have achieved in the four priority areas of our strategic plan.  
 
I am proud of our significant accomplishments this year, including that we: 

 finished implementing our 2020–2024 strategic plan 

 developed our strategic plan for 2025-2028, through a comprehensive planning 
process with input from all staff.  This new plan is set to lead us towards our goals and 
objectives over the next three years 

 presented 14 reports to Parliament.  In addition to our financial and controls opinion 
work, our reports covered topics such as climate change risk management, regional 
bus service contracts, ICT asset management, the Education Management System 
project and urban tree canopy management  

 started to implement our three-year external communication strategy to maximise the 
impact of our reports and broaden our reach 

 published our first interactive online dashboards to complement our reports on urban 
tree canopy management and the financial audits of South Australian universities 

  



 

 

 expanded our recruitment program for experienced financial auditors and introduced 
undergraduate and intern placements  

 prepared for a name change from the Auditor-General’s Department to the Audit 
Office of South Australia, which was effective from 1 July 2024. 

 
Acknowledgments  
 
I would like to acknowledge and pay tribute to the dedicated commitment of the previous 
Auditor-General, Andrew Richardson, who retired in October 2023. Andrew’s contribution to 
the Department and to accountability and transparency across the public sector during his 
43 years of service, eight of them as the Auditor-General, is an outstanding achievement.  
His focus on public sector audits being trusted, relevant and impactful is a legacy I am proud 
to continue, and I am greatly enjoying the opportunity to build on his work. 
 
On that note, I thank my professional and dedicated executive and staff for their 
commitment and hard work in 2023-24.  I greatly appreciate the support they have given me 
since commencing in the role of Auditor-General. 
 
I also acknowledge the cooperation all public authorities gave to my staff.  An audit is a joint 
effort between auditor and auditee and I am grateful that chief executives and staff 
throughout the public sector share this same view and give their time and effort to the audit 
process. 
 
I would be grateful if you would table this report at your earliest convenience. 
 
Yours sincerely 
 

 
Andrew Blaskett 
Auditor-General 
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2023-24 highlights  
 

Strategic plan 
 

We completed a number of projects across 
the four key strategic priorities in our last 
2020-2024 strategic plan. They delivered 
changes in how we conduct and report our 
work. 
 
We developed a new strategic plan to lead 
us towards our goals and objectives over 
the next three years from 2025 to 2028.  
Staff were engaged in the strategic planning 
process by helping to identify priority areas 
of focus and providing feedback on our 
current strategies.  

 

Reports 
 

We started to implement our three-year 
communications strategy to maximise the 
impact of our reports. 

 
We presented the Auditor-General’s annual 
report for the year ended 30 June 2023 to 
Parliament. 

 
We submitted reports to Parliament on 
climate change risk management, regional 
bus service contracts, ICT asset 
management, the Education Management 
System project and urban tree canopy 
management. 

 
In all we presented 14 reports to Parliament 
(see page 2 for a list of our reports). 

 

Audit and Risk Committee briefings 
 

We held two briefings for the chairs of 
agency Audit and Risk Committees. 

 

Preparing for a name change 

 
Following approval from the 
SA Government, we prepared to change 
our name from the Auditor-General’s 
Department to the Audit Office of South 
Australia, effective from 1 July 2024.  The 
change aligns us with audit offices across 
Australia, identifies us as South Australian 
and better reflects our independent role by 
distinguishing us from Ministerial controlled 
departments.   

 

Risk management  
 

Our Audit and Risk Committee provided 
independent advice and assurance to the 
Auditor-General on risks, controls and 
performance across the Department.  

 
Data analytics 
 

We published our first interactive online 
dashboards to complement our 
Parliamentary reports.  

 
We also progressed the development of an 
application to help auditors identify and test 
for potentially fraudulent agency journal 
entries. 

 
Audit quality  

 

We continued to monitor the quality of our 
audits to identify and implement 
improvements or enhancements to our 
auditing processes.  
 

Developing our people  
 

We focused on addressing specific training 
needs for groups of staff from new starters 
to our senior leaders, with training covering 
different capability areas including 
technical, communication and leadership 
skills. 

 
We expanded our recruitment program for 
experienced financial auditors and trialled 
undergraduate and intern placements.  We 
explored retention strategies and continued 
with targeted wellness initiatives. 
 

Improving our information and 
communications technology 
 

We progressed the implementation of our 
ICT strategic plan by strengthening our 
governance and oversight arrangements for 
and delivering a number of improvements 
to our infrastructure and processes. 
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Reports presented to Parliament this year  
  

24 July 2023 Report 5 of 2023 Agency audit reports 

25 September 2023 Report 6 of 2023 Modernising SA public sector audit and strengthening audit 
independence 

25 September 2023 Report 7 of 2023 Access to Cabinet documents 

29 September 2023 Report 8 of 2023 Annual report of the Auditor-General for the year ended 
30 June 2023 

29 September 2023 Report on the operations of the Auditor-General's Department 
for the year ended 30 June 2023 

26 October 2023 Report 9 of 2023 Climate change risk management 

13 November 2023 Report 10 of 2023 State finances and related matters 

10 January 2024 Report 1 of 2024 Regional bus service contracts – Phase 1 

5 February 2024 Report 2 of 2024 ICT asset management 

4 March 2024 Report 3 of 2024 Update to the annual report for the year ended 30 June 2023 

18 March 2024 Report 4 of 2024 Consolidated Financial Report review 

18 March 2024 Report 5 of 2024 Education Management System project 

4 June 2024 Report 6 of 2024 Urban tree canopy management 

26 June 2024 Report 7 of 2024 Agency audit reports 
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What we do 
 

‘We contribute to state and local 
government services being 

transparent, trusted and valued’ 
 

 
The Auditor-General makes an important contribution to public sector accountability by providing 
independent assurance to the Parliament that government activities are conducted and accounted for 
properly and in accordance with the law.  
 
The Auditor-General’s responsibilities 
 
Annual financial statement audits 
 
The Public Finance and Audit Act 1987 (PFAA) requires the Auditor-General to provide opinions on 
whether public authorities’ financial statements reflect their financial position, results and cash flows.  
To meet this mandate and our professional auditing obligations, we identify and assess the risk of 
material misstatement, whether due to fraud or error, in the financial report. Reviewing controls is one 
way we can design and implement audit responses to the assessed risks. 
 
As professional auditors, we are required to understand the agency and its environment, including its 
internal controls. We are also expected to take a controls reliance approach, where possible, to 
gathering sufficient and appropriate evidence to form our opinion. This is regarded as the most efficient 
and effective audit approach. 
 
Auditors are required to understand internal controls that are relevant to the audit. Not all controls that 
relate to financial reporting will be relevant to the audit. It is a matter for the auditor’s professional 
judgement whether a control, individually or in combination with others, is relevant.  Indeed, we have 
found that many controls that are vital to whether a transaction is conducted properly and lawfully, may 
not affect whether the transaction is materially misstated in a financial report. 
 
Any findings we identify from our review of controls are communicated to the agency through a 
procedural fairness process, which confirms the factual accuracy of our findings. Our more significant 
findings and any agency responses to them are reported in Part C of the Auditor-General’s annual 
report to Parliament.  For those agencies not included in the annual report, a separate update to the 
annual report is issued later. 
 
Annual controls opinion audit 
 
Our controls opinion approach involves planning our program from a whole-of-government perspective. 
Our 2023-24 program and its outcomes are reported in Part B of the Auditor-General’s annual report to 
Parliament. 
 
We focus our attention on controls over areas of importance across the whole of government based on 
the criteria explained in Part B. This means we can direct our limited resources to the areas we 
consider most significant.   
 
With the level of activity and spending for the largest parts of government (such as payroll and goods 
and services) not changing significantly from year to year, this approach means we are likely to focus 
our annual controls program mainly on similar areas in similar agencies each year. It doesn’t mean we 
don’t look at controls across all public authorities, as we also review them through our focused review 
of selected areas each year and through our financial report and performance audits. 
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PFAA 

Principal legislation 

The Auditor-General is 
appointed by Parliament under 
the PFAA.  

The PFAA is part of the 
important accountability link 
between the Executive 
Government, the Parliament 
and the taxpayers of South 
Australia.  

As well as establishing the 
Auditor-General’s mandate, it 
prescribes the financial 
reporting obligations of the 
Treasurer and public sector 
agencies. 

 
Performance audits 

These are in-depth reviews of 
the performance of an activity, 
IT system or other area of 
importance identified at the 
Auditor-General’s discretion. 

Any findings we identify from 
our performance audits are 
communicated to the agency 
through a procedural fairness 
process, which confirms the 
factual accuracy of them. Our 
findings and the agency’s 
responses are detailed in 
individual reports to Parliament 
throughout the year. 
 

Local government 
audits/reviews/examinations 

We are not the financial auditor 
for any of the State’s 68 
councils or their related bodies.  

We select areas to review and 
report on from across the local 
government sector, based on 
criteria aimed at identifying 
matters of most relevance at a 
point in time. 

Any findings we identify from 
our reviews are communicated 
to the agency through a 
procedural fairness process, 
which confirms their factual 
accuracy.  

 

Our findings and the agency’s 
responses are detailed in 
individual reports to Parliament 
throughout the year. 
 

Other responsibilities 

The Auditor-General also has 
responsibility to: 

 review and report on 
summaries of confidential 
government contracts at 
the request of a Minister 

 lead the Auditor-General’s 
Department as its chief 
executive. 

 
The annual report 

The Auditor-General’s annual 
report is the main 
communication between the 
Auditor-General and the 
Parliament and comprises:  
 

 Part A: Executive 
summary – the opinions 
the Auditor-General is 
required to give under the 
PFAA and commentary on 
some key financial 
management and 
accounting matters arising 
from audits. 

 Part B: Controls opinion – 
our observations on 
significant control matters 
identified from our controls 
opinion audit program.  

 Part C: Agency audit reports 
– a summary of the 
outcomes of the audit of 
each agency, with a 
snapshot of key agency 
information covering 
financial statistics, 
significant events and 
transactions and whether 
the financial statement and 
controls opinions are 
unmodified or modified 
(qualified). 

 

Other legislation 

There are provisions in other 
Acts that have a direct influence 
on the Auditor-General and the 
Department.  

These include statutes 
appointing the Auditor-General 
to audit public sector agencies, 
legislation covering special 
Commonwealth and State 
financial arrangements, the 
Independent Commissioner 
Against Corruption Act and the 
Public Interest Disclosure Act.  
 
The agencies we audit 

A list of the agencies we audit is 
provided in Appendix E. 
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Our vision, purpose and values 
 

‘We uphold the South Australian 
public sector values and our own 

values align with them’ 
 

 
Our purpose 
We contribute to state and local government 
services being transparent, trusted and valued. 
 
Our strategic priorities 
 
 

Priority 1 
Engage with clients in a way that results in a 
positive change to their practice and transparency 
for the public 
 

Priority 2 
Evolve the Department so that we deliver what 
Parliament and clients need 
 

Priority 3 
Make sure the way we lead gives us our best 
chance of achieving our vision 
 
Priority 4 
Run our Department as a modern business 
 

 
What we value 
Our values shape and influence the way we 
work and manage our business 

Integrity 
We act fairly, honestly, impartially and 
independently 

Accountability 
We value and take responsibility for the trust and 
resources invested in our function. We hold 
ourselves and others accountable for achieving 
results 

Responsiveness 
We listen and respond to our clients and 
stakeholders within the constraints of our 
independence 

Collaboration 
We value and support teamwork that builds 
relationships and cooperation across the 
Department. We value our working relationships 
with our clients 

Courage and tenacity 
We persevere, listen attentively, question 
thoughtfully and challenge openly, and 
encourage others to do the same 

Respect 
We value and strive for respectful relationships 
between our staff and with our clients and 
external stakeholders 

Innovation 
We encourage and value ideas for improvement 
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Strategic priority 1 
 

‘Engage with clients in a way that results in a  
positive change to their practice and 

 transparency for the public’ 
 

Key strategic actions 
 Continue to revise our reporting so it meets the needs of Parliament and our clients  

 Invest in communications expertise for the business to get our messaging right  

 Share findings and information with clients to encourage positive change to their practices 
 
Our performance in 2023-24  
 

Continuous improvement of our reporting 
 

We developed and implemented ‘audit snapshots’ for all reports to Parliament, other than the annual 
and update reports.  These snapshots briefly explain what we reviewed and why, our conclusion and 
our key findings.  They distil the key points of the entire report into a brief, easily digestible format and 
direct attention to the most critical findings and conclusions, saving time for readers who need the 
highlights.  We publish them in our reports, on our website and in our subscriber emails. 
 
We published our first interactive online dashboards to complement two of our Parliamentary reports.  
They showed information about Adelaide’s metropolitan tree canopy cover for one report, and student 
numbers and revenue collected by South Australian universities for another. The dashboards can be 
accessed on our website and provide additional contextual information for the reports.   
 
We continued to monitor and review our reporting program and processes to identify any improvements.   
 

Enhancing our communication methods 
 

Our communications team continues to develop and implement strategies to improve our internal and 
external communications.  This year we developed an internal communication plan to strengthen 
employee engagement across the Department, and help to create connection and consistency across 
our interactions.  We made small improvements to our intranet – with bigger changes planned for next 
year – and introduced new internal communication channels like newsletters and staff spotlights.  
Externally, we increased our social media engagement to broaden our reach and started to develop 
briefing packs for new members of Parliament. 
 
Engaging with key stakeholders 
 
We held two briefings for agency Audit and Risk Committee chairs this year, where we discussed 
emerging audit matters and shared issues of mutual interest. The Auditor-General and members of our 
Executive team also presented at a number of forums and briefings held for government finance 
officers to highlight considerations for agencies in the audit process. 
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Strategic priority 2 
 

‘Evolve the Department so that we  
deliver what Parliament and  

clients need’ 
 

Key strategic actions  

 Ensure all our audit methodologies and practices comply with professional requirements 
and are consistent with industry practice 

 

Our performance in 2023-24 
 
Data analytics 
 
We continue to advance our four-year data analytics strategy, with automated data tools now being 
used routinely for audit planning and assurance.  
  
This year we designed and built an in-house application for financial ledger analysis and monitoring.  It 
will help our auditors identify journals and other adjustments that may exhibit fraud indictors and other 
risk characteristics for further investigation.  After a pilot program, the application will be refined and 
made available to all of our financial auditors.  
 
Focus on risk management and the quality of our audit engagements 
 
Our Audit and Risk Committee provides independent advice and assurance on our organisational risks, 
controls and performance.  We have refined our risk management processes to ensure that our 
enterprise risks are continually reviewed, updated and managed effectively, and the outcomes are 
reported to our Audit and Risk Committee.   
 
The system of quality management we implemented to meet the requirements of Auditing Standard 
ASQM 1 Quality Management for Firms that Perform Audits or Reviews of Financial Reports and Other 
Financial Information, or Other Assurance or Related Services Engagements, is in its second year.  It 
focuses on proactively identifying and responding to any risks to the quality of our audits.  This year we 
responded to the quality risks we identified in the first year and conducted our first annual review and 
update of our system of quality management register.  
  
We continue to monitor our audit practices and products to identify further improvements and achieve 
best practice.  



OUR PERFORMANCE  

8 

Strategic priority 3 
‘Make sure the way we lead gives 

us our best chance of achieving 
our 2030 vision’  

Key strategic actions 

 Build leadership that focuses on achieving organisational outcomes  

 Acknowledge the talent we have and continue to build our capability and apply it to all 
aspects of our work  

 Welcome people from outside the Department who can contribute fresh ideas and 
approaches, and who offer expertise on specific challenges. 

 
Our performance in 2023-24 
 
Capability development 
In addition to providing a recurring program of training and development, our staff pursued 
individualised learning to meet their diverse learning needs. We also provided a number of E-learning 
development opportunities to staff across the Department.  

For senior managers we facilitated conversation and action learning sessions to explore leadership and 
management topics and identify effective strategies and practices.  

A small number of staff participated in a secondment program with the Office of the Auditor-General 
New Zealand.  Participating staff spent up to six months working in New Zealand, and have returned to 
share the valuable insights they obtained through this experience to benefit our Department. 

We revised our progression criteria and role descriptions to reflect the higher degree of complexity and 
level of responsibility that now features in our senior financial audit manager roles.   

Welcome people from outside the Department who can contribute fresh ideas and 
approaches, and who offer expertise on specific challenges 
Responding to an essential need to expand our external recruitment options, we developed an intern 
and undergraduate recruitment and placement program.  We partnered with a university and a 
business school to offer 12-week internships for a study credit, and paid employment to undergraduate 
students to work while they study.  We also trialled an internal coaching program to provide additional 
support structures for undergraduates and leadership development opportunities for staff through 
coaching. 

Employee wellbeing 
Our wellbeing initiatives included a self-defence workshop and program of webinar topics with a range 
of self-guided wellness sessions for our employees. 

We started a corporate volunteering program, with staff taking the opportunity to volunteer their time 
and donate items of need to Backpacks 4 SA Kids.  Participants found the opportunity to make a 
positive contribution to the community and work alongside staff that they don’t regularly get to work with 
directly very rewarding.  We will continue this initiative next year, with plans to engage with a variety of 
different charities. 
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Strategic priority 4 

‘Run our Department as a modern 
business’   

Key strategic actions 

 Have the business information we need to run an efficient operation  

 Redirect resources to meet critical needs  

 Invest in infrastructure 

 
Our performance in 2023-24 

Resources to meet critical needs 
Our main focus this year was on recruiting the staff we needed to fill vacancies in response to higher 
than usual turnover.  We were successful at recruiting to our roles, but the loss of experience meant 
that demands on existing staff were high.   

Investing in our infrastructure 
We continued to implement our ICT strategic plan, with a core focus on hardening our security posture 
to protect user and client data, and modernising our ICT services to enhance the user experience. 

 

Furthering our professional associations 
In May 2024 we joined other major Australian public sector audit offices in becoming a member of the 
Pacific Association of Supreme Audit Institutions (PASAI).  PASAI is the official association of supreme 
audit institutions in the pacific region and is one of the seven regional organisations belonging to the 
International Organization of Supreme Audit Institutions (INTOSAI).  PASAI promotes transparent, 
accountable, effective and efficient use of public sector resources in the Pacific.   
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Measures of performance 
 
Currently we audit 176 agency financial statements. A list of the agencies we audit is provided in 
Appendix E. 
 

One measure of our audit performance is the time it takes us to issue an audit opinion to our clients, 
although delays can occur for many reasons that are outside of our control.  

Audit activity output measures (financial years) 

 2021-22 2022-23 2023-24 

Average working days between an agency’s end of 
  financial year and issuing an Independent 
  Auditor’s Report 

70 77 70 

 
Also relevant to understanding how we have performed is the number of hours we commit to audits.  
 
The actual hours charged to financial statement and controls opinion audits for the past three audit 
years are shown in the table below.  These hours are generally recovered from public sector agencies 
through audit fees and provide a measure of the resources we commit to undertaking audits. 
 

Hours charged to audits 

 2021-22 2022-23 2023-24 

Conduct of audits (hours) 94,700 88,900 88,500 

Management of audits (hours) 12,500 11,700 11,300 

Total hours charged 107,200 100,600 99,800 
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Our financial report 
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Our organisation structure 
 

 

 
 

 

Auditor-General 
Andrew Blaskett 

Deputy Auditor-General 
(Business Services Branch) 

Ian McGlen 

Assistant Auditor-General 
(Performance Audit Branch) 

Salv Bianco 

Assistant Auditor-General 
(Financial Audit Branch) 

Daniel O’Donohue 

James Baker – Data Analytics 
Brenton Borgman – Information Technology Audit 
Tyson Hancock – Information Technology Audit 
Simon Loizi – ICT 
Matthew Wozniak – Security and Risk 

Executive Director 
(Data and Technology) 

Andrew Corrigan 

Executive Director 
(Financial Audit) 

Tanya Sexton 

Damen Abbott 
Martin Diegmann 
Greg Kloot 
Lucy Gledhill 
Iryna Reszitnyk 
Tania Tham 
Megan Westwood 

Executive Director 
(Financial Audit) 

Robert Huddy 

Ella Dorfmeister 
Jake Fitzpatrick 
Stephen Jared 
Sebastian Kukla 
Nana Pang 
Gavin Scaife 
Stavros Vasilikiotis 

Simon Altus – Performance Audit 
Kenneth Anderson – Performance Audit 
Stephen Gladigau – Performance Audit 
Grace Lum – Performance Audit 
Philip Rossi – Performance Audit 
Kris Slaytor – Local Governance 
Iolanda Telford – Local Government 

Policy, Planning and 
Standards 

Julie Blanche – Strategy and Communications 
Michele Wood – Business Improvement 
Silvana Gentilcore – Human Resources 
Jodie Fitzgerald – Quality and Standards 
Leah Eustace – Quality and Standards 
Vasso Gouros – Quality and Standards 
Megan Stint – Finance 

Stefanie Chin Papageorgiou 
Robert Gallomarino 
Bill Sierros 
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Our workforce profile 

  
The Department has an approved staffing establishment of 124 FTEs, including the Auditor-General. 
On 30 June 2024 we employed 128 people (compared with 129 last year). The average FTE level for 
2023-24 was 122 (compared with 122 last year). 

  

Cultural and linguistic diversity 

Employees who have cultural and linguistic diversity (as at 30 June 2024)  

  Number of 
employees % of workforce 

Born overseas  41 32% 

Speak a language/s other than English  40 31% 

 

Executive employment 

Classification level 2019-20 2020-21 2021-22 2022-23 2023-24 

CEO 1 1 1 1 1 

SAES Level 1 6 6 7 5 5 

SAES Level 2 0 0 0 1 1 

Total  7 7 8 7 7 

  

Graduate employment 

  2019-20 2020-21 2021-22 2022-23 2023-24 

Number engaged 7 7 13 8 12 

 

Employee turnover 

 2019-20 2020-21 2021-22 2022-23 2023-24 

% turnover 6% 3% 12% 16% 21% 

 

Further information about our workforce is available from the Office of the Commissioner for Public 
Sector Employment: https://www.publicsector.sa.gov.au/about/Resources-and-Publications/Workforce-
Information 

 

Performance management and development systems 

All ongoing staff and Executive must participate in the Department’s performance and learning 
management process. Our performance and learning management process links employee 
goals and achievements to organisational goals and objectives.  All of our staff had a 
performance and learning management plan for 2023-24.   
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Work health, safety and return to work programs 

The Department has a Work Health Safety and Injury Management Committee that meets 
quarterly to help instigate, develop and carry out measures designed to ensure worker’s 
health and safety at work.  There were no notifiable incidents and no provisional improvement, 
improvement and prohibition notices issued under the Work Health and Safety Act 2012 in 
2023-24. 

Workplace injury claims 

 2022-23 2023-24 

Total new workplace injury claims 0 1 

Significant injuries (where lost time exceeds a working 
week, expressed as frequency rate per 1000 FTEs) 

0 1 

 

Return to work costs* 

 2022-23 
$ 

2023-24 
$ 

Total gross workers compensation expenditure  9,630 3,943 

Income support payments – gross  8,296 0 

*  Before third party recovery 
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Specific disclosures 
 

Financial performance 
 

Financial performance for the three years to 30 June 2024 

 Budget Actual 

 2023-24 2023-24 2022-23 2021-22 
 $000 $000 $000 $000 

Net cost of providing services 19,198 19,199 18,704 *17,900 

Total audit fees raised 17,485 16,773 16,719 16,398 

Total assets 5,957 6,397 6,082 5,837 

Total liabilities 6,652 6,962 6,670 6,536 
 

* Net cost of providing services in 2021-22 does not include the return of cash to the Consolidated Account. The return of cash does not 
indicate a reduced need for funding to achieve the Auditor-General’s statutory responsibilities.  

 
Consultants 

Consultants are sometimes used to provide expert advice on matters associated with an audit, special 
investigation or a particular aspect of the Department’s operations. The table below summarises the 
external consultants we have engaged. Consultancy expenses were $399,000 in 2023-24 compared to 
$514,000 in 2022-23. 
 

Consultancies in 2023-24 Number $000 

Under $10,000 4 26 

$10,000 – $50,000 5 121 

Above $50,000: 3  
 
OzTrain – Corporate and strategic plan development 

  
63 

KPMG – Actuarial services  93 
Ernst & Young – Actuarial services  96 

Total 12 399 

Fraud management 

We aim for a workplace that is free of fraud, with internal controls in place to either prevent or detect it. 
Staff are bound by the Code of Ethics for the South Australian Public Sector issued under the Public 
Sector Act 2009.  We have policies on ethical conduct in the workplace and our fraud management 
policy aligns with the South Australian public sector fraud and corruption control policy. 
 
We are not aware of any actual, suspected or alleged fraudulent activity affecting the Department in 
2023-24 other than a few insignificant fraudulent activities by external parties. 

Public Interest Disclosure Act 2018 

We have nominated responsible officers to receive and action disclosures under the Public Interest 
Disclosure Act 2018. All complaints under this Act are investigated in line with the Department’s policy. 
All instances of disclosure of public interest information to a responsible officer of the Department under 
the Public Interest Disclosure Act 2018 were either referred to the appropriate agency or reviewed as 
part of the audit process. 
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List of the agencies we audit 

 
Aboriginal Lands Trust 
Adelaide Cemeteries Authority 
Adelaide Festival Centre Trust 
Adelaide Festival Corporation 
Adelaide Film Festival 
Adelaide Oval SMA Limited 
Adelaide Venue Management Corporation 
Adelaide University 
Agents Indemnity Fund 
Alinytjara Wilurara Landscape Board 
Art Gallery Board 
Attorney-General’s Department 
Australian Energy Market Commission 
Barossa Hills Fleurieu Local Health Network Incorporated 
Board of the Botanic Gardens and State Herbarium  
Carrick Hill Trust 
Central Adelaide Local Health Network Incorporated 
Child Protection – Department for 
Coast Protection Board 
Commission on Excellence and Innovation in Health  
Construction Industry Training Board 
Correctional Services – Department for  
Courts Administration Authority 
CTP Regulator 
Dairy Authority of South Australia 
Defence SA 
Dhilba Guuranda-Innes National Park Co-management Board 
Distribution Lessor Corporation 
Dog and Cat Management Board 
Dog Fence Board 
Education – Department for  
Electoral Commission of South Australia 
Energy and Mining – Department for  
Environment and Water – Department for  
Environment Protection Authority 
Essential Services Commission of South Australia 
Eyre and Far North Local Health Network Incorporated 
Eyre Peninsula Landscape Board 
Flinders and Upper North Local Health Network Incorporated 
Flinders University 
Gawler Ranges Parks Co-management Board 
Generation Lessor Corporation 
Governors’ Pensions Scheme 
Green Adelaide Board 
Health and Wellbeing – Department for  
Health Services Charitable Gifts Board 
Hills and Fleurieu Landscape Board 
History Trust of South Australia 
History Trust of South Australia Foundation Incorporated 
HomeStart Finance 
House of Assembly 
Human Services – Department of  
Ikara-Flinders Ranges National Park Co-management Board  
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Independent Commission Against Corruption 
Independent Gaming Corporation Ltd 
Industry, Innovation and Science – Department for 
Infrastructure and Transport – Department for 
Infrastructure SA 
International Koala Centre of Excellence 
Joint Parliamentary Service 
Judges’ Pensions Scheme 
Kangaroo Island Landscape Board 
Kanku-Breakaways Conservation Park Co-management Board 
Legal Services Commission 
Legislative Council 
Libraries Board of South Australia 
Lifetime Support Authority of South Australia  
Limestone Coast Landscape Board 
Limestone Coast Local Health Network Incorporated 
Local First Nations Voice (Central) 
Local First Nations Voice (Far North) 
Local First Nations Voice (Flinders and Upper North) 
Local First Nations Voice (Riverland and South East) 
Local First Nations Voice (West and West Coast) 
Local First Nations Voice (Yorke and Mid-North) 
Local Government Finance Authority of South Australia 
Lotteries Commission of South Australia 
Mamungari Conservation Park Co-management Board 
Minister for Primary Industries and Regional Development – Adelaide Hills Wine Industry Fund 
Minister for Primary Industries and Regional Development – Barossa Wine Industry Fund  
Minister for Primary Industries and Regional Development – Citrus Growers Fund 
Minister for Primary Industries and Regional Development – Clare Valley Wine Industry Fund 
Minister for Primary Industries and Regional Development – Grain Industry Fund 
Minister for Primary Industries and Regional Development – Grain Industry Research and 
  Development Fund 
Minister for Primary Industries and Regional Development – Langhorne Creek Wine Industry Fund  
Minister for Primary Industries and Regional Development – McLaren Vale Wine Industry Fund  
Minister for Primary Industries and Regional Development – Riverland Wine Industry Fund 
Minister for Primary Industries and Regional Development – South Australian Apiary Industry Fund 
Minister for Primary Industries and Regional Development – South Australian Cattle Industry Fund  
Minister for Primary Industries and Regional Development – South Australian Grape Growers  
  Industry Fund 
Minister for Primary Industries and Regional Development – South Australian Pig Industry Fund 
Minister for Primary Industries and Regional Development – South Australian Sheep Industry Fund 
Motor Accident Commission  
Murraylands and Riverland Landscape Board 
Museum Board 
Native Vegetation Fund 
Ngaut Ngaut Conservation Park Co-management Board 
Northern Adelaide Local Health Network Incorporated 
Northern and Yorke Landscape Board 
Office for Early Childhood Development 
Office for Public Integrity 
Office for Recreation, Sport and Racing 
Office of Green Industries SA 
Office of Hydrogen Power South Australia 
Office of the Commissioner for Public Sector Employment 
Office of the Industry Advocate  
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Office of the National Rail Safety Regulator 
Office of the South Australian Productivity Commission 
Outback Communities Authority 
Parliamentary Superannuation Scheme 
Planning and Development Fund 
Police Superannuation Scheme 
Premier and Cabinet – Department of the  
Premier’s Delivery Unit 
Preventative Health SA 
Primary Industries and Regions – Department of  
Professional Standards Council 
Public Trustee 
Rail Commissioner 
Residential Tenancies Fund 
Retail Shop Leases Fund 
Return to Work Corporation of South Australia 
Riverland Mallee Coorong Local Health Network Incorporated 
Rural Industry Adjustment and Development Fund 
SA Ambulance Service Inc 
SACE Board of South Australia 
Second-hand Vehicles Compensation Fund 
Small Business Commissioner 
South Australia Police 
South Australian Ambulance Service Superannuation Scheme 
South Australian Arid Lands Landscape Board 
South Australian Country Arts Trust 
South Australian Country Fire Service 
South Australian Film Corporation 
South Australian Fire and Emergency Services Commission 
South Australian Forestry Corporation 
South Australian Government Financing Authority 
South Australian Housing Trust 
South Australian Local Government Grants Commission 
South Australian Metropolitan Fire Service 
South Australian Motor Sport Board 
South Australian Skills Commission 
South Australian State Emergency Service 
South Australian Superannuation Board 
South Australian Superannuation Scheme 
South Australian Tourism Commission 
South Australian Water Corporation 
South Australian Water Corporation – Hydro Joint Venture 
South Eastern Water Conservation and Drainage Board 
Southern Adelaide Local Health Network Incorporated 
Southern State Superannuation Scheme 
State First Nations Voice 
State Opera of South Australia 
State Owned Generators Leasing Co Pty Ltd 
State Planning Commission  
State Theatre Company of South Australia 
Stormwater Management Authority 
StudyAdelaide 
Super SA Retirement Investment Fund 
Super SA Select Fund 
Superannuation Funds Management Corporation of South Australia 
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TAFE SA 
Teachers Registration Board of South Australia 
Trade and Investment – Department for  
Transmission Lessor Corporation 
Treasurer’s statements 
Treasury and Finance – Department of  
University of Adelaide 
University of South Australia 
Urban Renewal Authority 
Vulkathunha-Gammon Ranges National Park Co-management Board 
West Beach Trust 
Women’s and Children’s Health Network Incorporated 
Witjira National Park Co-management Board 
Yorke and Northern Local Health Network Incorporated 
Yumbarra Conservation Park Co-management Board 
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